Legal Aid Society
ICFAI Law School, IFHE, Hyderabad

Report on Legal Awareness program on Prevention of Sexual Harassment (POSH) at Workplace
held on 26" November 2025

The Legal Aid Society of ICFAI Law School, IFHE, Hyderabad, conducted an exclusive legal awareness
session on the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (POSH Act) for the employees of Blue Cloud Softech Solutions Ltd at their Hitech City office
on November 26, 2025.

The session was led by distinguished faculty members from ICFAI Law School, Ms. Anwesha
Panigrahi (Assistant Professor) and Mr. Dilip Sharma (Senior Assistant Professor), who served as the
key resource persons for the event. The initiative aimed to sensitize the corporate workforce to the
legal frameworks that ensure a safe and dignified working environment.

Session Highlights

The program began on an engaging note with a brief role-play performed by the legal aid team. This
enactment depicted a realistic workplace scenario involving subtle forms of harassment, effectively
breaking the ice and setting a relatable context for the audience. The role-play served as a practical
hook, illustrating how harassment can manifest in day-to-day corporate interactions.

Following the skit, Ms. Anwesha and Mr. Dilip provided a comprehensive overview of the POSH Act.
Key topics covered included:

* Defining Sexual Harassment: Understanding the distinction between ‘quid pro quo’ and ‘hostile
work environment’ harassment.

* The Internal Committee (IC): The constitution, powers, and responsibilities of the IC within the
company.

* Redressal Mechanisms: The step-by-step legal procedure for filing a complaint and the inquiry
process.

* Employee Rights & Responsibilities: Emphasizing that a safe workplace is a collective responsibility.
Interactive Q&A

The session concluded with a vibrant Question and Answer (Q&A) segment. Employees from Blue
Cloud Softech actively participated, raising queries regarding anonymous complaints, the timeline
for redressal, and the protection of confidentiality. The speakers provided clear, legally backed
responses, resolving ambiguities and empowering attendees with actionable knowledge.

The event marked another successful outreach by ICFAI Law School’s Legal Aid Society, reinforcing
its commitment to extending legal literacy from the classroom to the corporate corridor.
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