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Joh prospects in Big Data Analytics

and Insurance, Banking and Retail Trade.
The Big Data jobs predominantly being
offered are Data Scientists, Information
Security Analysts, Management Analysts,
and Sales Analysts. Data Scientists
performanalysisand Analystsunderstand
and use data. The talent supply of Data
Scientists and Analysts is scarce and there
is a huge demand for them in the market.
A McKinsey Global Institute study

reported that US will face a shortage of
180,000 data scientists and 150,000 data
managers and data analysts by 2018.

ew technologies have been
developedtoperformadvanced
analytics on Big Data - for
Businessintelligence, Predictive
Analysis, and Data Mining tasks. The
most popular of the Big Data Analytics
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tools was Apache Hadoop framework.
People seeking jobs as Data Scientists
have to be proficient in Scrum Master, R,
Python, Julia, Hadoop and DevOps. Young
professionals proficientin C++ or Java were
offered Rs.3.5 lakhs per annum, whereas
those who could apply R, a programming
language for statistical computing to
quickly prototype and derive insights from
Big Data were offered Rs. 8 lakhs package
in India. Skills in Julia, another scientific
computing language, were preferred in the
data sciences domain and knowledge of
Python, a programming language, known
for its versatility also provided good job
opportunities. A big list of companies who
offered salaries between 7.9 lakhs to 17
lakhs per annum for professionals with the
above mentioned skills and a minimum of
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3 years work experience were IBM, Dell,
Cisco, Oracle, HP, Accenture, Capgemini,
JP Morgan, Adobe, Informatica, PwC,
Amazon, Google, Microsoft, Flipkart,
Uber, Ola, TCS, Target, GE, Cognizant,
HSBC, Wipro, Shell, Bosch and Fujitsu.

arge corporations have been using

these skills and software due to

the dramatic increase of the use

of mobile devices, availability of
digitaldata, needfordataanalysisandthe
two new phenomena - cloud computing
and internet-of-things. Big Data analysis
provided a range of benefits to large
corporations like - better decision
making, enabling key strategicinitiatives,
relationships with customers, sense of
risk, and financial performance. In Craig
Mundie’s (Senior Advisor to Microsoft
CEO) words, “Data are becoming

X\

b

the new raw material of business”

By

Chethana G Krishna,

Assistant Professor,

Department Of Hr And Soft Skills,
Ibs Hyderabad.
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MRINAL ANAND-A trophy for tribute !!

It is over now and time to take another
year’s rest only to come back with more
fun, thrill and excitement next year.
You might be wondering what ‘it’ is. As
the title aptly says, we are referring to
‘Mrinal-Anand’, a cricket tournament
for our beloved alumni. However, any
person involved in the tournament will
tell you that it is much more than ‘just a
cricket tournament’. It is in fact our way
to commemorate the lives of two of
our precious alumni, Mrinal and Anand.

Three days, six teams and only one
intention, that is, to be the best and take
home the shining trophy. This is what
truly defines the spirit of Mrinal Anand.

This year the tournament commenced
23rd January, 2016, with a record number
of teams on board. The excitement
and enthusiasm of the players were
enough to keep the wheel rolling till
25th January. The ‘Halla bol’ spirit kept
all the participants agile and lively.

Having spokenaboutourkeensportsmen,
it is now time to shift the focus to the
organizers.The people behind the scenes,
or should | say, wickets, were none other

¥ T e

than the members of Team V.A.PS. and
the Alumni Relations Cell. They were the
ones responsible for taking care of the
contingents from the point of their arrival
to their departure, a Herculean task that
was completed without any glitches. The
organisers were witnessed running from
one sports arena to another from early
in the morning, right up until the time
the players were escorted to their rooms
and then to their respective matches.

All our hard work paid off when
the three day journey ended with
a grin of satisfaction on every face
that was associated with the event.

| would like to end by pointing out that
Mrinal Anand is not just an event but
instead, itisourwayofcelebratingtwolives
that were snubbed out before their time.
The camaraderie that this tournament
brings out amongst the participants will
forever serve as a reminder of college life.
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Mr. Ankit Kapoor says...

Finance wouldn’thave been my cup of tea,
had it not been for Dr. Rajesh Pathak. He
taught me Corporate Finance in Semester
I, atatime when a studentisin a dilemma
whether to take Finance or Marketing as
his specialization. | still remember sir’s first
class, when he asked, “How many of you
are taking up Finance?” There were quite
afew like me, who were sceptical. He said,
“Believe me I'll make sure you guys take
up Finance” and somehow, | believed him.

The way Dr. Pathak taught us made me
fall in love with Corporate Finance. To
learn something you need a “guru” who
can guide you towards the right path.
| made him my guru and he helped me
inculcate insights of Corporate Finance. |
will always be thankful to him for all the
knowledge and guidance he provided
me throughout those two beautiful years
of my life. His approach towards the
subject and the way he connected things
to the present scenario instilled more
interest. He had a very practical way of

teaching and he always gave live projects
which actually made us understand how
the financial ratios were applied.lam and
will forever be indebted to Pathak Sir. All
the knowledge | have is because of him.

Ankit Kapoor
Deloitte
Batch of 2013-15

Mr. Shubham Anand says...

“A  teacher takes a hand
a mind and touches a

opens
heart”

| want to take some time to express how
much | enjoyed being in your class. | can’t
think of a teacher who could have made
my M.B.A more meaningful. You truly
standout as a teacher because of your
sheer dedication towards your students,
especially while teaching marketing, you
always made an extra effort to ensure that
your students understand the subject.

“Each book we read opens a new
door in our minds” ...you helped
us in opening the door of success.

(This article is about Shailendra Bisht)

Shubham Anand

Hdfc life

Corporate sales Manager
Batch of 2013
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YOUNG & DYNAMIG#

“FULL NAME: Richa Sethia problems at Crisil or later when | started-
up my own venture. The curriculum was
well rounded to cover theory as well as the
softer aspects of personality development.

The connections made have been helpful.

BATCH: 2004-06

MBA (MAJOR) - MARKETING OR FINANCE -
Finance

What have been your major achievements
Initial Placement from IBS COMPANY in your corporate career? Starting up my
+PROFILE - Pipal Research (now Crisil), own ventures, one in online tutoring and
Research Analyst the other on digital marketing have been
achievements for me. Scaling these up (with
the latter being 80+ people now, serving 30+
clients including some national brands),
has been a great experience as well.
Thereis a lot left to achieve though.

How was life at IBS?. Any changes you
wish to suggest in academics: IBS was
a great experience overall: Apart from
understanding the basics of business,
the theoretical frameworks help you
think through issues related to scaling How has life beenin the
up of small issues, ranging from brand/ field of *marketing.
marketing, financing and organization. You started as

Apart from this, the network created with a  Senior

fellow students and alumni is invaluable.

What has been the value addition at IBS?
How has MBA helped you nurture
your corporate life? The education
helped provide the confidence
needed to jump start

my career. | never
felt inadequate

while solving
business

Analyst

at  Crisil

and then you

co- founded a
start-up. What was the
thoughtprocessthatwentin?

I started an online tutoring venture which
required excellence in digital marketing.
The hands-on experience taught me that
businesses can be scaled digitally. Then
occurred the thought of helping other
brands scale their businesses using digital,
much the same way | was implementing
it for my startup. That was the inspiration
to start a digital marketing company.

Can you highlight some major challenges
one faces when he steps out to start his
own venture? Starting up needs a lot of
hard work and patience. Executing the
idea you might have started off with is the
key. Being able to multi-task is important.
You must be able to recruit people, train
them, think about strategy, and translate
that into a marketing plan — the works. The
experience helps you deploy every single

you might
have learnt as
part of your MBA.

The most challenging

so far, has been recruiting. It

is difficult to get talent that can

be cost competitive. It is difficult to
find people who share your dream and
passion. To be able to put together the
right team has been the most challenging.

You have a good amount of corporate
experience. Do you want to suggest
anything to IBS students? While you go
through frameworks and case studies,
you must think of practical issues, by
taking assignments, projects on real
brands. Thinking through real problems
and trying to solve those using the
frameworks and classroom learning
completes education, according to me.

Say something motivating to our young
entrepreneurs at IBS? The timing will
never be perfect. The day you feel
like starting up, you should take the
plunge. Things fall into place, once you
set your heart to pursue your dream!
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For the love of Cuisine -
Foodintoto.com

Amidst the assiduity of life, it is
almost difficult to go about exploring
authentic cuisines, across the town
but stubborn was the hunger to taste
something different. To have culinary
delights at one’s fingertips is not

a dream anymore, as Varun, Rahul
and Vivek have come up with a food
delivery enterprise to provide a wide
variety of regional Indian cuisines to
every individual within a time span of
just one hour. This novel enterprise is
cleverly named Intoto Foods Pvt. Ltd.

For the three friends, with MBA
degrees from IBS, Hyderabad (batch
2005-2007) in hand and an experience
of ... years in pocket, the decision
to take a complete U-turn came

as a surprise. Since its inception, it
took almost 3 months for them to
launch their dream and give the
food lovers’ community a gift called
Foodintoto.com or as they call it, Fitt,
in September 2015.

It was in South Delhi, where the three
college batch mates came together
and conceived Fitt. With a small family
of just 6 employees to share their
dream, they succeeded in creating a
customer base of 100 people within 3
months. They have planned to serve
100 customers daily and add more
regional cuisines to their menu by
February 2016.

With a mission and vision in place,
their long term plan to raise funds
through different channels and
expand their operations to cover
Delhi-NCR primarily Delhi, Gurgaon
and Noida by mid of 2017, is not

a distant dream. As of now, their
customers can choose from authentic
Maharashtrian, Thai, Bengali, Chinese,
and North East Indian cuisine,
alongside salads, beverages and meal
boxes.

Difficult roads often lead to beautiful
destinations. Fitt’s journey too, was
not an easy one as they faced many
challenges. Few of them, that they
mentioned are:

Invest time and energy on your idea.

Convince people and build a team
especially co-founders who are as
passionate and motivated as you
are. Team is the most important
ingredient to run a start-up.

Try to get people who possess those
set skills that you lack on board. In our
case we struggled to get someone
who had the requisite knowledge and
skill to handle the technology front
like website, mobile application et al

Build a business plan on paper.
Something that cannot be transferred
on paper may just be an idea that is
not ready to be commercialised. There
are exceptions but | personally believe
that writing a business plan is a must.

Set your vision, mission and purpose and
follow its sanctity. Once these are decided
the dispute and strategy building becomes
relatively easy. They will serve as guiding
principles of your journey ahead and
maintain balance in case the enterprise
digresses from its chartered path

Do not betray the trust of any stakeholder
involved by making false commitments.

As clichéd as it may sound, the CUSTOMER
is the king. The order of priority should

be customer-employee- stakeholders
respectively

Throw the ego away as soon as possible.
Entrepreneurship is a very humbling
experience. | learnt to listen more.

Start as early as possible.

Be prepared for setbacks. It does not matter
how diligent and meticulous you are but

as Taleb suggested you will be fooled by
randomness. You just can't predict.

Start small and run a pilot in a controlled
environment initially.

Budget, keeping in mind that you may have
to run it at least for a year on your own
(financially)

Adapt and evolve through feedback. As a
founder involve yourself, despite delegating
responsibilities, in as many functions as
possible. It will help to eliminate noise from
information.
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By Danish Khan ( Senior Manager- Mar-
keting at ValueMomentum)

Balance between personal
life and professional life
and still managing contin-
uous growth:

- By Danish Khan ( Senior Manager- Market-
ing at ValueMomentum)

Q1. Sir, what challenges do you face in
maintaining a balance between your per-
sonal and professional life?

The major challenges that | face in main-
taining a balance in personal and profes-
sional life are: Spending quality time with
my family. Meeting work deadlines. Paying
better attention to my health

Q2. How difficult is it to set your priorities?

Setting priorities can be a challenging task.
It is an art that comes naturally with experi-
ence. The key is to estimate the impact of
the task and the timelines in which it has to
be completed without compromising on
the quality. Professional priorities are easier
to manage, if you have the support of your
family and a good work environment.

Q3. What measures do you take to over-
come those challenges?

In this age of cut-throat competition, work-
ing professionals are under constant pres-
sure to meet deadlines or achieve their
targets. While this is the key to growth in
professional life, it might result in dissent
in the personal life. The following measures
are effective in overcoming the challenges:

(1) Manage the expectations of the people
around

you- at office and at home

(2) Develop Time Management Skills and
prioritize tasks as per their importance and
feasibility

Q4. Even after those challenges how do you
keep your professional growth steady?

One can grow professionally, if he/she has
the desire, willingness and commitment

to do so. Also the job should be exciting
and in sync with the person’s interests. For
example a person who is fond of coding
can advance better in his/her career as a
programmer. Another important thing is to
keep ourselves updated with the new pro-
ceedings in our line of work. It could mean
getting new certifications or getting trained
in new skillsets that result in better contri-
bution to the work that we do.

Q5. Sir, any tips on time management to our

budding managers and how to be a hero at
both the ends?

Life is a never ending Rat-race but in the
end what matters most is whether we are at
peace with ourselves and have inner calm-
ness. Whether we have neglected our health,
our family and our happiness to achieve
professional success.

On the personal front, remember to take
some time out for your loved ones and for
yourself each day. Take vacations at least
once each year as it rejuvenates you.

On the professional front start prioritizing
your work activities, keep yourself updated
 and work with sincerity ensuring the best

~ possible quality of work.

This my friends, could be your key to be a
hero at both the ends.
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TRAIN YOUR SETBACKS TO REFUEL YOUR SELF
GROWTH

“Failure can complain as well as tr¢







Breaking Cliches
From the pen of Hasan Ali Gumani - An alumni and an

Hasan Ali Gumani — An alumni and an Author
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PRAKRITI

Prakriti, the Nature & Adventure club of IBS
Hyderabad focuses on youth idevelopment
and social ‘awareness ' by acquainting its
members with nature and giving: them an
opportunity to explore the adventurous side
of their personality. In the past semester, the
club organized a plantation event on 9th and
10th December, 2015, where students were
invited to plant saplings with the message of
“each one plant one”. We also organized- the
Human Foosball event, where teams battled
it out on a live foosball table. The turnout for
the event was amazing. Further at the ‘Bird
watch’ event, members from the Bird Society
of Andhra Pradesh (BSAP) visited the campus
and guided students on birding. Over 50
species of birds were spotted in campus.
Later in the semester, a trek to Gun rock
hills was organized. The trekking team was
joined by Mr. Harsh Bhargava, the founder

It has been an enriching experience for
Convergence to be able to learn and teach
through a culmination of events and
workshops throughout the year.

CineHR

The flagship event “CineHR” was conducted
on 16th Dec 2015.This event was an interface
between cinema & HR concepts brought

together, where we try to maximise learning
through a plethora of innovative ideas. All
these activities witnessed an enthusiastic
participation of Convergence members,
where the venue resembled a film set with
some feet tapping music for the audience to
enjoy.

HR Week

For the first time in IBS Hyderabad, the spirit
of HR was celebrated through a week long
set of events under “HR Week” based on work
culture as its theme. This initiative was taken
to bring a varied set of activities under the
same roof, for a rich learning experience. The
HR week was conducted from 30th Nov 2015
to 3rd Dec 2015. It was a 4 day schedule where
on the 1st day we conducted,“Case Discussion
& Presentation Competition” The second day
witnessed an essential Panel discussion on
“Creating a corporate culture that attracts
the best employees to the organization” by
doyens of the industry including Sri Harsha
Gowardhan (Founder and MD of Sarvagnya
Solutions) and Mr. Krishna Kishore Chivukula
(Vice President-HR, EHS 7 Corp Services at
Greenko Group) with Professor G.K Shrikant
of IBS Hyderabad, as the mediator. On the 3rd
day, we conducted 2nd round i.e. “Calculate
the Compensation”. This tested the mental
acumen of all the teams. On the 4th and
the final day our team celebrated “The Spirit
Of Equality” by highlighting the underlying
message of equality at workplace and Stress
Management. Fun games were played with
them. Gifts were distributed to them to bring
smile on their faces.

HiReyourtalent.com

Our event for Trishna 2016 was conducted
on the 9th of February 2016. It was a chance
for the participating teams to hire the best
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Team AAINA continues with its legacy of
creating awareness with the guiding light
handed to us by our seniors, with the flame of
revolution along with the spark of integrity,
reflecting the purity of a soul. We initiated
the idea of “Socio Facts”, with which we tried
to draw students’ attention towards various
socially evaded issues with supporting facts
and figures, on a weekly basis. Further we
came up with our first awareness campaign
on “International Day Against Drug Abuse’,
in order to create awareness among the
young masses of IBS. The new faces of Team
AAINA successfully pulled off a Management
Discussion on “Reservation’, their views and
thoughts definitely compelled everyone to
see and understand the outlook of young
India towards this system. This year again
we organized a visit to SOS village, where
we could cherish our old bonds with our
little friends once again and develop new
cords between our new team members
and young friends of SOS village. We
successfully organized yet another event,
“Showcase Showdown”. ‘Humanity is a
face of tenderness’; wherein we tried to
showcase the reflection of our souls’ in
the light of awareness with the essence of
entertainment. Our participation in Resurge
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caught the attention of all at IBS; we
successfully marked our participation with
an exclusive idea and soul of purity.

We aroused our agility towards our social
responsibility with our campaigns & events;
and will continue on this endeavour with
our unique modes of actions.

) MIRE

any start up in differentiating itself among
others and competing with others, head on. In
the third round, an auction of Start-ups ranging
from most prominently known to upcoming
firms are provided. The teams had to bid for
their pieces with the virtual money that they
were allotted along with the carryover from
the previous round.

LETS START-UP

It was a fun event related to taglines of start-
ups. The team used lemons to identify the
taglines of brands in the first round.

Thesecondroundwascalled’Stackitup’inwhich
each team got 8 stacked glasses representing 8
stages of business development.

7

Round 3 was called ‘Step Up’ or ‘Katte Ki takkar
in which 6 teams were supposed to play 10
games. They had to start the game from the
same point and reach the starting point after
playing 10 games. The team who completed
the round in the least amount of time was
declared the winner.

48



Mr. Vipin Surelia, Senior Vice President & Head,
Product Development, RBI National Payment
Corporation of India.
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OFFICIAL MARKETING CLUB

Maverick conducted various informal events
like “Mav Click” "BIG BOSS” - sponsored by
‘The Souled Store’ and “Phoenix 1.0” - An inter

UAPS

EXPRESS YOUR SPORT

B-School online event with a cash prize of
Rs.5,000 (Winner) & Rs.3,000 (Runner-up). It
also organised “Carnival 2015”which received a
great response from faculties and IBS students,
main attraction being “Zumba” -which was
organized for the first time in the history of IBS
Hyderabad.

n

The club organized “IBS Service Learning Day
on 3rd January 2016 at the IBS Campus. The
event included showcasing of the marketing
plan of NGO’s and Management discussion
program on thetopic-Interface of Management
Education & Civil society.

Contribution to Trishna 2016

MMS became the Official Corporate Relations
Partner for Trishna 2016. Ultimately all our
relentless efforts and perseverance paid off as
we tasted victory by winning Best Managed
Club (Co-Curricular), IBS Hyderabad for the
fourth consecutive year. To put the icing on the
cake,“Best Fundraiser”trophy was also awarded
to the club for their sponsorship efforts.

It is a nostalgic moment for me to sit,
reminisce and pen down all the work that
XpressionZ has done from December 2016
to February 2016. When VAPS asked us to
perform for its opening ceremony in Aaveg
we were all confused as to what to do. All
the confusion:and last minute thinking
led to ‘a comedy of errors and we came
up with a rib-tickling ‘play called ‘Rakhi ka
Swayamvar' The appreciation we got from
our audience in the form of their claps and
roaring laughter increased the fire in us
to outperform ourselves -and we geared
up for our next performance in Trishna
2016. We had a fun event called ‘Aao Actor
Bane’ which attracted students from Christ
University, IMT Hyderabad and our very own
IBSH. The intension of the event was to lift
the tension and worry from one’s mind and
hence created fun and frolic in the hearts
of all the participants. We finally reached
the close of the year wherein the senior
members passed on the clubs working to
the junior members with the hope that they
would take the legacy forward with the same
determination and grit that they had. The
love and affection among the XpressionZ
family members can’t be expressed in words
and hence can leave only one thought
behind that we find it difficult to understand
whether we make XpressionZ or XpressionZ
makes us, what we are.
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MONEY MATTERS CLUB

Money Matters Club, the Official Finance
Club of IBS Hyderabad started the year with
many workshops, events and guest lectures.
The club had organized several events like
“Roads Less Travelled”, in association with
team Maverick, E-counts’, “Risk-tastic’,
“Chanakya 4.0- The online finance gaming
event’, “Stock Mind 4.0 in association with
ICICI Direct”, “Invest-o-fiesta’, “Genesis in
association with team ADmire” “Finister”,
“REDUX 10.0% our flagship event etc,
whereby participants got exposed torealistic
financial situations so as to stimulate their
minds to formulate a winning strategy.

Their Financial bulletin had touched
a decade of its publication. They also
published newsletters in the months of July
2015, November 2015 and January 2016.

Apart from this a guest lecture was also
conducted on ,Transfer Pricing® by Mr
D Manmohan (Vice President) and Mr P
Sudhakar Reddy (Accountant Member) of
the Income tax Appellate Tribunal of India.

MMC conducted its flagship on 17th
and 18th December, 2015. The first day
comprised the event “Fin-Bola”, which was a
Financial Tambola. The second day saw a fair
conducted at Taj Gardens, where different
fun games were held which were enjoyed
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ECOBIZZ

After the successful completion of the Cross
Cultural eventat Taj Garden, the next event
that Club Ecobizz organised was the E5
Summit which added twomore E’s to the last
year'sE3Summit, the5MajorE'sbeingEnergy,
Economy, Employment, Entrepreneurship
and Environment. Participants consisted of
EcoBizz club members as well as members
from other clubs and the general public.
The objective "was to extract innovative
Entrepreneurial ideas in the wake of various
startups. The most ideal white papers would
be published with their own ISBN number
and alive project would be initiated for the
same if the contributing partners saw it fit.
With the end of this event, their next target
was Trishna.

At Trishna, club EcoBizz conducted two
events on an extensive scale — major event
being BizzTryst and a CSR event. Both these
events saw the participation of students
from colleges across the country and IBS
Hyderabad. A total of 28 teams participated
in BizzTryst, an event that was based on
resources, trading, negotiations and ad-hoc
decision making. The CSR event that took
place in the parking area of IBS Hyderabad
saw up to 380 registrations in a span of
few hours which was then followed by the
closing ceremony of Trishna 2016.

The handover;

The handover ceremony of Club EcoBizz took
place on 20th Jan 2016 and was presided
over by Professor Raveesh who provided

SRENN NE
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and turns for participants. We also included
a rebuttal round representing the British
Debating format

3. Start-up Starter - Major event in Trishna
from 8th to 10 January

The 1st day was focused on recent
controversies every business has to face.
The teams were assigned to hold a press
conference and written proposition to the
media on the same day. On the 2nd day, Jam
round was conducted where team had to go
through 3 phases of continuous questions.
This was to test their grammar, fluency and
communication. On the 3rd day, an event
was organised to bring out 360 degree of
marketing approach, wherein the team had
to select 3 products and come up with a
new product which they had to marketin an
innovative way.

4.ClubHandover-20thJanuary Anemotional
event where in the seniors handed over all
the club responsibilites to the juniors.
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IBS BLUES

Tour D’'ICFAI

IBS Blues conducted an enthralling, fun event,
“Tour d’ICFAI", on the second day of Trishna
2016, (i.e. January 9th). The event involved
teams of two, racing around the IBS campus
in competition with other teams. The race
comprised different legs and contestants had
to perform different tasks to arrive first.at the
specified location, at the'end of each leg-to
avoid coming last, which carried the possibility
of elimination. Clues were provided in each
leg to lead the teams to the next location or
direct them to perform a task. A total of 20
teams participated, and the winning team
was awarded a cash prize of Rs 4500, while
the runner up team was awarded a cash prize
of Rs 1000.

Aquathlon

IBS Blues organized “Aquathlon” on'the last
day of Trishna 2016 (i.e. January 10th), which
involved swimming and performing various
tasks like frog jumps, back running, etc. It
involved participating in a team of three and
the eventinvolved swimming and performing
of various fun tasks simultaneously. The
competition was judged on the basis of time
taken, the team who finished the race taking
the least time was declared the winner. A total
of 20 teams participated, for which winners
were awarded a cash prize of Rs 2000, while
the first and second runners up won Rs 1500
and Rs 1000 respectively.
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