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A truly great mentor is hard to find, difficult to part with, and
impossible to forget. These words make more sense when we think
of our beloved director, Professor Sakalya Venkata Seshaiah. His
enthusiasm for teaching was infectious and he brought out the best
in the lives he touched.

DA

Academia suffered the loss of one of its foremost visionaries who
had the gift of knowledge and experience in areas of his professional
interests. Apart from being a truly eminent scholar, a great educator,

and a man of vision with extraordinary leadership and tremendous
energy, Prof. Seshaiah had a sensitive and warm approach to people
and took a personal and keen interest in his students’ welfare and
work. He lived a remarkable life and deeply impacted the lives of so
many people. His efforts made them walk in the right path, the path
of wisdom.

For us he was family, we have been able to come this far only for his
resolute encouragement and interminable appreciation for our work.
He was always there for the cell, be it attending any events or guiding

us and pushing us to realise our true potential. He was the one who

treated us as his own children and always had our back. He made us
feel at home and will remain the backbone of the cell forever. Your
life was a blessing, your memory a treasure, you are loved beyond
words and missed beyond measure.

DA

There are no goodbyes for us as it is rightly said, “ Those we hold
closest to our hearts never truly leave us. They live on in the kindness
they have shared and the love they brought into our lives.”

The cell pays tribute to our leader, educator, parent, colleague, and
most of all our GURU.
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EDITOR’S NOTE

Dear Readers,

My heart brims with great pleasure and happiness
to present to you the newest version of our quarterly
magazine Connections, Edition 17 Volume 15, a
platform that exhibits innovative ideas and literary
skills of our alumni, teachers, and students.

Putting together a magazine was no cakewalk. I along
with my ARC team have spent sleepless nights to make
this year’s magazine stand out. It was overwhelming to
see how creative these young minds can be and to see
that despite being so occupied in their lives, they have
kept their inner artists, poets, designers, and writers
alive. Being able to read a diverse variety of emotions
and thoughts from people of different age groups has
made us realize that people may have a flair for
writing irrespective of their areas of academic pursuit.
It also proved to us that everyone should discover their
hidden talents and pursue their passion irrespective of
their career or age.

I would like to thank all those who made this magazine
special by sending us their amazing work and making
it a success. I feel so blessed to be able to present some
incredible talent out through this magazine. We, at
Alumni Relations Cell, are proud to present to you this
year’s budding Shakespeares and Picassos. Turn-over
and Read on!



CO-EDITOR’S NOTE

Dear Readers,

Working, shopping, and going around- the year 2020
witnessed unprecedented changes that fundamentally
changed how people lived their everyday lives. But one
thing that remained constant and what Covid-19
unwittingly taught us is- to forever seek and forever
strive, regardless of the circumstance.

With utmost zeal and ardor, I present to you

‘Connections’ Edition 17, Volume 15, a work of art that
has carefully been woven together with much love and . c N .
warmth. It is a well said thought that if there is one art Vidushi Bisani
people must master, then it is the art of reflection.

And, I take immense pleasure in introducing to you “(I k‘uw', e

the theme for this edition- ‘Mirrors. Mirrors pave the

path towards discovering your calling and doing ('8 ane ﬁl‘t
something that makes you feel most alive by

rumination and self-introspection. P@Q’)lf/ mu)s-b
masler

The entire journey to put together this beautiful piece

of creation has been phenomenal, and I thank the .
designers, writers, and everyone who has poured their ulen/ (tt s
heart and soul into crafting this magnificent piece.

Their creativity and imagination caught me eliciting -ule/

oohs and aahs of delight. I hereby invite you to devour _b
and immerse yourself in this delightful art that will fill an Qt/

your soul with positivity and happiness. I hope you . 99
enjoy the read. Happy reading! ”C&lﬂ@t‘@*ﬂm
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Not everyone that comes across in your life is meant to be there till the end. This is one
of the harsh truths that | have learned breaching past the social years of my life.

Losing people on the way becomes a part of the journey that you are bound to be in and §
one shouldn'’t be surprised about that. There are only a few who have a good
perspective about you and not everyone is as faithful as a competent book. Our minds
should be trained in a way to only depend on ourselves and not sticking to anyone with
any kind of expectations. But generally, human nature/psychology comes in and works
out

differently. We can probably call it the learning process.

We should try and motivate the self to let go of something/someone when we feel we
aren't vibing in well. If they are meant to be, nothing can stop them from reaching out
but if they are not, you know they are just not meant to be in your lifel Nonetheless one
should try and not get affected by all of this as some walk in to become a part of our
lives just so they can give us a learning experience in this whimsical world!

The experience can therefore help us understand the existence of a variety! It's better to
take all this learning and make it turn out into an optimistic way of understanding things
rather than just sitting and blaming our lives to turn out that way.

Well to conclude let’s try putting it this way: “People come and people go but you go on
forever.” So just keep moving forward!

'mATBSH;'?dérabad
(Batch 2018 -2020)
ﬂt -t




JACK OF ALL TRADES
OR
MASTER IN ONE™

| urge you to introspect while reading. In the end,
whether you agree or not, in both cases you will be
right. - Dear Reader!

So here | would like to talk about two approaches -
People who practice one hundred thousand skills
for once and the others who practice one skill for a
hundred thousand times. The first approach shows
instant gratification while the latter shows delayed
contentment. Neither a child nor a genius mad-
man cares about it. It’s only you and | who care.
For someone who runs after instant gratification,
here is a question -“ Is it required for you to be
versed in every skill?” If Yes, then the next
question is “Where will you land up in the end?”. In
an endeavour to become irreplaceable you don't
have to burden yourself with a plethora of skills/
knowledge, rather, you just need one skill to
master upon, that one skill which will make you
best amongst the rest.

One of the major reasons why some people are
confused throughout their lives is - Sailing in
multiple boats at the same time, not because they
want to do, just because they have been asked to
do or got influenced by peer groups. How is it
possible that some of the very fabled careers or
some of the very potentially powerful minds come
to a standstill all of a sudden? This is not because
they don't do what is required, but because they
overdo what is not required in their respective
fields.

Now some will say that limiting your learning is to
succumb to mass mediocratization which is
evident in society or at the workplace. Why
shouldn’t | show the world that | can take up a
hundred other things on my shoulders?

Welll! My powerful potential reader, you can, but
for how long and even why?

There is no need to get daunted by someone’s
fancy profile, appearances can be misleading. You
have no idea, that person may be just bluffing.
Therefore, just think of that one skill where nobody
stands a chance in front of you.

Volumes of history witness legends of the history
makers. People who rose from rags to riches and
became legendary focussed on one thing and took
that as their lifelong challenge. They had their
goals defined and never hesitated to pursue that
one skill even if it had a 1% chance of success. But
how to master one skill. It is simple but not easy.

Repetition is the key. Repetition develops into habit
and habit develops into a pattern and then it is just
a matter of time before success knocks at your
door. You must relinquish other tasks at hand and
repeat that one skill religiously. You must wriggle
out from this quagmire of being a jack of all trades
as it is getting you nowhere, rather, try to build
your funnels and filters to select one. This is a
time taking task which hardly some people do and
more than 95% of people don't even attempt. They
will rather repent years to come but are happy to
save 1-2 days avoiding self-introspection.

Now you decide whom you wish to be - Someone
among the 95% Jacks or someone among the
masters.

Again, whatever you decide, in both cases you will
be right- my dear reader!ll!

Wish you all the success and best wishes for your
future endeavours !!

WS —J I

ﬁx\” )’W! MOHIT BHARDWAI
|| MBA IBS Hyderabad
(Batch 2018 -2020)
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(In the case of 2020, well you’ll have to see it)

I vividly recall the day our Prime Minister Mr. Narendra Modi announced the first
y | wlock=down."On 24 March 2020, our nation went on a 21 days lock-down. My initial
||  reaction was of absolute shock and disbelief. 21 days? Is this for real? How can I stay
indoors for that long?
It has almost been 200 days since that day, and have we got the hang of 20202 I think
not. Calling 2020 a glitch in the matrix would be the understatement of the millennium.
| However, I am not here to talk about what went down this year. I am sure you can read
all about it in the coming History books for all time known. I am here to well, paint a
rosy picture of the'year we have had. To look at the bright side of it all.
- B

So...about that silver lining.

It took a global pandemic for people to be reminded of the world outside their little
6.1-inch screen. It took isolation to remind us how much we value social interaction.
When the world stood still, it made us realize how short life is. We learnt to live our lives
more slowly. We started breathing consciously, grateful for being alive. As Gandhi said:
“There is more to life than increasing its speed.” We all knew that in theory. Now we are
getting the benefit of it in practice. To enjoy the little things of life. And not just a little, L
to enjoy what is important in life. And I think there lies the real lesson.

The beautiful stories about dolphins bringing corals to the shore, animals walking freely
on deserted roads which were otherwise busy and noisy, fewer pollutants entering the
sea, fewer planes flying around the world, and cleaner air over Delhi, Los Angeles, and

Seoul made us feel that our mother nature also needed a break.

. >



'This year forced us to understand the difference between need and luxury. In a state of
lock-down, the world spent more time with their family. Ludo, Uno, and cards finally
brought back the dying connection between families. Stuck at home, people thought of
ways to keep their sanity intact and thus creativity boomed - old hobbies turned into new
passions. Old guitars were finally dusted and tuned, and paintings left incomplete years
ago finally completed. People opened the books they had long bought at an airport store,
unfinished poems finally got their way. And need I remind you of the yummy dishes ev-
eryone prepared and gallantly posted on their social media! I am putting a master chef on
my CV after quarantine life.

Who knew Namaste could become cooler than a handshake. We saw our Indian culture
being adopted worldwide. Our country united when every household lit a diya, clapped,
rang bells, or clanged a thaali in solidarity for our ground workers. I felt proud and
uplifted at that moment. Also when our Prime minister asked us to become ‘Aatmnirbhar’,
people started supporting our local products and services. If that’s not a silver lining, then
what is?

Needless to say, these are turbulent times. But hope is a risk that must be run, especially
in our darkest days. Despite our collective hardships and heattaches, disruptions, and
derailed plans, I hope our life is good. Perhaps that sounds unrealistic, simple-minded,
pollyannaish, at least to some. Sure looking through an optimist’s lens will not solve your
problems (or end the pandemic), however retaining hope that the sun will shine again
and that the future ahead is one to look forward to, might make this difficult time less
bleak.

Don't stop dreaming, don’t stop making plans. I for one will surely teach Chinese people
some desi Indian dishes so that they never resort to cooking a bat again. Well, that’s my

plan. For now.

I hope everyone reading this is safe and healthy and has also washed their hands.

Vaibhavi Sharma
MBA, IBS Hyderabad
(Batch 2018-2020)
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~uture or AR
JITHA PUTIaeiic

Mr. Abhishek De
25 April 2020

Great leaders know their strengths, but they know their weaknesses even better. Knowing
when to act and when to step back is one of the skills a leader must master.

In today’s competitive hiring market, employers face a steep challenge when it comes to
finding candidates with the right combination of skills and experience and this challenge
has become even more difficult due to the pandemic. So, to inspire our students and make
them aware of the future of HR and how HR plays a crucial role to bring stability, Alumni
Relations Cell in collaboration with Convergence hosted a webinar with Mr. Abhishek De
where we explored the key factors that contribute to job performance.

Our speaker, Mr. Abhishek De, is a Director and Global Head of Talent Acquisition at
BrowserStack. He specializes in talent management and human resources, providing
insight into the key importance of developing a strong talent acquisition strategy. In this
webinar, we had an overview of HR subjects and took a deeper view on how the novel
coronavirus is not only affecting the way we live but changing the way we work.

This pandemic has not only impacted layoff and compensation management but also
employee engagement which are key roles that HR has to perform. We also discussed how
to navigate the changing workforce during this time of uncertainty and had a
question-answer round where all the doubts of the students were clarified. In all, the
webinar was informative, inspiring, and most appropriate for the occasion.

FUTURE O

AMID PANDEMIC

Director and Global Head of Talent Acquisition
BrowserStack
25 Apil 2020| 11:00 AM | Zoom meeting

Promational Partner In association with
.
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Mr. Vikas Agarwala
24 May 2020
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The internet is a mixed blessing. Never before have we been able to access most information so
easily and quickly. The problem is, there’s too much of it, and most of it is either not worth paying
attention to or maybe positively harmful. Investing and financial markets are a classic example.

If you are new to the stock market, you might be short of ideas and we all know that the stock
markets are constantly in flux. Sentiments change along with the prices. So do economic
conditions that affect further change. At such times, guidance from experts who closely
monitor the market can be very helpful.

So, to help the students, Alumni Relations Cell conducted a webinar hosted by Mr. Vikas
Agarwala, Senior Vice President at Howden Insurance Brokers India Pvt. Ltd. He has a
fascinating background and a set of knowledge and wisdom that extends far beyond finance. For
him, investment advice is primarily about helping students to understand the nature of volatility
and risk, identifying as accurately as possible their capacity for risk, and understanding concepts
that can help them decide on buying/selling/holding a stock. The webinar covered topics like, 52-
Week Low - is it a Good time to buy? Debt/Equity is less than 1 then what does it imply? What is
Bonus / Stock Split announced by the company, if the company is profitable - Should one buy the
stocks? Etc.

Moreover, there were lots of great questions asked by the attendees which made the session even
more interactive and fun. The session focused on making it easier for students to make better
informed investing decisions.

A Webinar on
HOW TO SEPERATE WHEAT FROM CHAFF :
A STOCK MARKET PERSPECTIVE

V4
Mr. Vikes Agernwusla

Senior Vice President
Houwden Insurance Brokers India Put. Ltd.

Sunday | MAY 24 | 4:30 PM




JNIOCKING tnereal MmoA

Mr. Rahul Jain
26 June 2020

The pandemic has come like a storm in all our lives, and disrupted what we call normal. It’s times
like these that make you grasp for the silver lining, and that’s what we must cling to.

As the world has been brought to a standstill, there are several questions, confusions in all our
minds regarding our academic future, placements, the future of the economy, the country, and
most importantly how to navigate through the unexpected turn that has come in our MBA journey.

So, to help the students, to fill them with more positivity and boost their morale, Alumni Relations
Cell conducted an interactive session hosted by our beloved alumni, Mr. Rahul Jain. The aim of this
session was to bring together bright minds to discuss topics that are idea-focused, and a wide range
of subjects, that can foster learning and inspiration.

MBA is much more than what we learn in the classroom, it gives us a platform to develop ourselves,
to learn both hard and soft skills, to groom us so that we are ready to take on challenges in the real
industry and excel at it. It provides a plethora of opportunities to meet diverse people, make strong
connections, and we can all agree that the kind of reach that an MBA offers in terms of networking
scope is unmatched.

In a nutshell, MBA leads to self growth, grooms one’s personality, and makes them more confident
by boosting interpersonal skills.

This session was an insightful interaction that focused on learning the art of leveraging diversity,
networking, and other elements that an MBA aspirant must during this pandemic. It gave us
something that all of us need to think about- “The M in MBA stands for Masters..” This is a
powerful sentence and we all need to remember that we are here to excel, to become masters at
what we are doing and to continue the hard work, no matter how tough the times are. The session
taught us that no task is impossible, no path is difficult,if our resolution is strong, and this is a test
where we need to show our strengths and not be disheartened. It was truly inspiring and
motivating to hear attend this session and it filled everyone with a new vigour.

Join RAHUL JAIN’s
Interactive Session

UNLOCKING
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MBA
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Real MBA

June 26, 2020

oML
.......



. MOCK: GD/PIL |

Mock GD-PI 2020 was a four-day event conducted on Google meet platform from 21st - 23rd and
30th August by Alumni Relations Cell for the batch of MBA 2019-2021. Under the guidance of our
Dean - Dr. Shylajan, Cell Mentor - Prof. Mahesh Kumar Soma, Faculty - Dr. Rishi Dwesar,

Dr. Samyadip Chakraborty, Prof. Shailendra Bisht and Prof. Venu Gopal Rao, the event was organised
with the objective to help students prepare better for their upcoming placement drive. 30 Eminent
Alumni and 30-40 Industry experts were invited to be the panellists for group discussion and personal
interview rounds with our experienced faculty members along with 1000+ attendees.

The process started with a briefing session for the industry experts, faculty and students wherein the
technicalities and agenda of the drill was well provided to avoid any disruptions owing to the online
mode. The students were allocated panels of ten members each for group discussion and five members
each for personal interview according to their area of specialisation. During this interview session, the
students became well versed with their strengths and weaknesses. They understood the areas to harp
on in order to achieve the desired results. The insightful opinions from the panellists gave a clear idea
to the students about the marking schemes and parameters of evaluation. Suggestions on CV/Resume
and overall code of conduct was also shared. The feedback given by the experts was not only confined
to the placements but was also a lifetime learning for the students. As a whole, it was an enriching
experience for students and the objective of the process was clearly established.

After the session was concluded, the panellists and the faculty shared their thoughts on the process
and recommendations for the further development of the process in the future. The smooth flow of
the event was highly appreciated by all the attendees. The great enthusiasm and high spirit of all the
aspirants were very evident by the huge numbers they showed up in. Despite being online, the
integrated course of action and constant support from the management made the event a huge
success. Alumni Relations Cell on behalf of IBS Hyderabad is immensely grateful to all the Alumni
and industry experts for fitting this event in their packed schedule and benefitting the students in the
best way possible.

Bachimma Agga..




UTSAV2020

On 12th July 2020, Alumni Relations Cell organized its first-ever E- Alumni Meet - UTSAYV,
a program to facilitate, consolidate and coordinate Alumni Activities, where batches from
1997-2004 were invited. The meet was well attended by alumni, faculty members, and area
coordinators. This event saw enthusiastic participation from the alumni base and acted as
a platform for interaction among the various batches. The event started with the director’s
speech, where Prof. S Venkat Seshaiah, in his welcome address updated the alumni about
the college performance and proactive measures taken in the interest of the students.
Considering the need of the hour and requirements of the students he encouraged and
enlightened the alumni to extend their support and assistance to students and the institute.

Another speech was given by our very own President Pridhi Gupta, where she welcomed
our alumni with great zeal and excitement and talked about the new normal life due to
COVID -19.

For the entertainment of our esteemed alumni, we had a cultural performance by Club
Samavesh, The Official Cultural Face of IBS Hyderabad. They performed a beautiful
traditional piece where we witnessed great talent of the dancers who swayed us with their
moves and grooves. The day was filled with chirping voices of all our alumni recalling the
memories of their good old memorable days.

After the performance, a deep and informative discussion on the COVID-19 scenario took
place which was motivating and simultaneously beneficial as all members shared their
views on various new ideas, information and insights came up. To lighten the mood, we
had a fun game planned, ‘tambola, which saw enthusiastic participation by our alumni.

To make the event even more mesmerising, a sensational song performance by one of our
team members got the crowd swaying.

The event ended with memories to cherish and with new hopes. It was an event
full of enjoyment, enthusiasm, sharing, and definitely made everyone happy.
On behalf of the Alumni Relations Cell, we extend our gratitude to all the beloved alumni,
all heads of departments, area coordinators, faculty, and staff members for their continuous
support for making this event a huge success.



| e

f) 'é&‘

'@ Google Meet

TRANSFORM

tomorrow



SOOIV ELUAS

Conflux, another word for concentration/convergence/confluence is an annual panel
discussion hosted by Alumni Relations Cell where esteemed members of the corporate
world are invited to share their learnings and beliefs.

'The ongoing work-from-home experience was a force of circumstances, where we had no
choice. The crisis had scrambled the entire work world and prompted several irreversible
changes at workplaces forcing the leaders to re-think how their workforces operate and
initiate the necessary transitions amid this crisis.

To understand the changes and address the queries from the ongoing batch students,
Alumni Relations Cell conducted a virtual panel discussion on 8th November 2020. The
panel theme was — “The Future of work post- Covid 19”.

The 2 hour-long discussion was moderated by Prof. Shailendra Bisht and the panelists
who took part included — Mr. Raja Satish, Senior Communications specialist | Genpact,
Mr. Sandeep Mishra, CEO | Mishra Consultancy, Mr. Shashank Malpani, Founder | First
impressions | Training Solutions Ltd. And Mr. Chandan Sengupta, Delivery Head |
Colruyt Group Pvt. Ltd.

The discussion kicks off with a brief introduction from each panelist, was centered
around the main topic, where the panelists rightly spoke about the three key factors that
will help the companies survive the pandemic which include: Adaptability, leveraging the
growth of technology, and nimble at the workplace. They discussed how the pandemic
has brought us closer to our families and made us realize the meaning of togetherness.
The panelists pointed out the need of identifying one’s passion and its role in building
their career in the long run.

'The panelists expressed their views on how industries are adapting and observing new
trends as they shape up according to the “new normal”. It was found that majorly food,
services, and hospitality industries are hard hit by the pandemic. Sectors requiring a lot
of skill set like B2B sales are also struggling.

They further advised students to have new standards or review and the importance of
adaptability to change.

As the name Conflux suggests the confluence of talents, a true conflux can lead to
revolutions.



ABS, ALumni reLaTioNs ceLL “’%ﬁ?"
PRESENTS e

CONFLUX

RAJA SATISH SANDEEP MISHRA
SENIOR COMMUNICATIONS cEo
SPECIALIST {(MISHRA CONSULTANCY}
(GENPACT)

SHASHANK MALPANI CHANDAN SENGUPTA

FOUNDER DELIVERY HEAD
[FIRST IMPRESSIONS TRAINING (COLRUYT GROUP)
SOLUTIONS PVT LTD)

PROF, SHAILENDRA BISHT

ASSOCIATE PROFESSOR
(/85 HYDERABAD)
MODERATOR OF THE EVENT

THE FUTURE OF WORK
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ESSENCE
OF
FAILURE

People always have this wrong perception that if they do not succeed or
achieve failure at something at some point in their lives, it’s all over for
them, which is entirely wrong.

Failure doesn’t mean that you are incapable or do not have what it takes
to achieve success; neither does it make you weak or inarticulate. It
should work as a catalyst to make you stronger, tougher, better & also
the reason to fightback from this setback. Failure is an essential element
for any individual’s success as it prepares you both mentally & physically
to face any situation in the future.

It helps you become a complete person as if you face the same
situation again in the future; you will be able to come out of it effectively
& efficiently. If anyone makes fun of your failure or misery, then instead
of running away from them, show them that you have what it takes to
bounce back from any situation and achieve success as this is the only
way you can shut your critics as well as your demon once and for all.

Let people underestimate you, but you should never underestimate
yourself. Always remain confident & have faith in yourself as failure is
not the end; it is just the beginning.

Like They say -

“You have to hurt in order to know, fall in order to grow, lose in order to
gain
Because life’s greatest lesson is learnt through pain.”

Abhinandan Ghosal
MBA
IBS Hyderabad




ROME WAS NOT
BUILT
IN A DAY

If you're offered a seat on a rocket ship, don’t ask what seat! Just get on! - Sheryl Sandberg

Instilling motivation and having a positive outlook towards life and our goals will never
be easy, but it’s necessary if want to grow and reach our maximum potential. Motivation is
the driving factor that leads us to work harder, leading to more productivity for ourselves
and is the most important step for overall satisfaction.

The agonizing reality about Success is that most dreams never come true. And it is not
because people are not working hard, it's not because they’re not worthy, or they’re not
good, it’s the simple reality that the things that you’re dreaming about are hard as hell to
accomplish. If you want to accomplish them, you always need to know the most import-
ant thing, you cannot ever be passive and for most people, that’s the posture that they are
in all the time.

People are constantly going to give you terrible advice, like be patient, but the reality is,
you cannot be patient, not if you want to achieve and be at the highest level, and if
patience is your thing and you want to relax that is completely fine. There is no moral
obligation to aim high and want to be one of the greatest in the world. BUT if you want
to be one of the greatest, the reality is, you are fighting an uphill battle and that never gets
easy.

Dreams without goals are just dreams. They ultimately fuel disappointment. Life goals
cannot be achieved without a million other related yearly goals, daily goals, monthly
goals, hourly goals and minute to.minute goals. It’s a life long journey to build yourself.
Time and effort create the greatest wonders.

Deepshikha Bhandari
MBA, IBS Hyderabad
Batch 2020-22




WHY ATMANIRBHAR
BHARAT

MAY NOT WORK?

With the announcement of the 20 Lakh Crore economic package, our PM embarked on the beginning of
the Atmanirbhar Bharat Abhiyan and hence encouraged a sense of protectionism. Among the five pillars of
self- reliant India i.e. Economy, Infrastructure, System, Demography, and Demand; the last two pillars play
an important role in boosting the aggregate demand in our economy. The catch here is that it’s not the case
that India has less domestic demand but instead, the domestic production is weak about this demand and
this is the reason why Indian producers aren’t able to meet the domestic customer expectations.

Poverty has worsened our economy during this pandemic and pushed a significant portion of our
population below the poverty line who have very low purchasing power. On the other hand, there are a
few people with a lot of purchasing power. Till the time this inequality of income isn’t balanced out, how
will domestic demand rise? Talking about the middle class that constitutes about 15- 40% of India’s GDP is
skeptical about this campaign. The middle class is not atmanirbhar. It believes in the culture of saving rather
than investment and that’s why the entire demand cannot come from only the middle class.

The other aspect could be that it’s not easy for an export-driven economy like India to depend only on
domestic trade. Also, can we immediately reduce our huge dependence on Chinese imports overnight?
Protectionism may be very difficult for India to achieve as India has always maintained a trade deficit on
account of imports even in the sectors that earn a lot from exports example pharmaceuticals where the
bulk of API (active pharmaceutical ingredients) are imported from China. India needs to focus on the need
for economies of scale, efficient transportation, affordable real estate, poor warehousing facilities, irregular
power, labor laws, Free Trade Agreements, social indicators, and ease of doing business laws.

Also, India can focus on its Toy market, furniture market, and footwear market to develop alternatives to
Chinese products. India needs to invest a lot in Research and Development to gain an edge in electronics.
So concrete decisions as to supply chain reforms, human resource training, clear laws, and financial systems
will help India change its status to a manufacturing country instead of its present status of a service-based
country. Example: The move to avoid global tenders up to 200 crores has encouraged Indian as well as
MNC:s to set up base and invest in India.

India also wants to give incentives worth Rs. 40000 crores to companies making and exporting mobiles
from India. Plans made by our economic planners indeed are innovative and good but we do have to ensure
that these plans are duly implemented.

Palak Dhall
MBA, IBS Hyderabad
Batch 2020-22
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By S Amruthavalli

child recited it with the utmost grace in front of an audience.
1 [ was indoctrimated to these nursery rhymes although they now lay
e _el;lrn cell. One among these rhymes spiked my interest recently through
the intervention of my niece; she is an Indian-American who had a different version of

Ring-a-Ring-a-Roses. Her school taught version 1s:
- _
p ng @ ng e Qosec

A tissue alissue
We au‘au dewn

But if I could recall the Indian adaptation of the same 1s:

’
iﬂmga/ nga/ Woses
A pockel jull o poses

4] husha a busha

o {qv _ We/ all l‘au/ doewn > 1
: ht rigin of these rhymes has ne%g(_a_'r been explamed or justified so this curiosity led me to

research their hidden meanings. The thyme in question has a diverse history and*has -
~ undergone a lot of transitions and interpretations over the past few decades. A shocking
aspect that was revealed through my ﬁndi_llgs_ighthat most of them were based on very dark
and potent themes. These verses with catchy hodks;-prﬁimarily,de{picted c}&:«a.lah*mgﬂ"ruin:' X
Ring-a-Ring-a-Roses was mitially titled as “Ring a-r;our.l(f the"R‘gs-i\e”szn}Mf.p‘s penned down m
. FEurope around 1347 during Thé Black l?"eath ?fﬁl‘l@_@i-%t: Plague of London as:



During the outbreak of the plague in England, the most prominent symptom of the disease was
a reddish ring-like rash on the skin which might have led to the first verse m the rhyme ‘Ring
around the rosie’. The Black Death had claimed a lot of lives and was deduced to be the reason
for the depletion of 10% of the world’s population at that tirﬁc_t; which 1s proof of the fact that the
streets of England were littered with heaping piles of dead bodies. The dead bodies emanated a
foul, unbearable stench, and people were forced to carry sweet-smelling flowers in their pockets
such as the ‘posies’.

There was also a belief that the posies could protect them from catching the disease as they felt
that the infection could be spread through the air. The verse ‘ashes, ashes” indicates that people
were forced to burn or cremate the corpses of those who had died from the disease to curb
the infection. Another version of this poem has the verse ‘a-tishoo, a-tishoo’ about the sneezing
symptoms of this disease.

"The harsh reality behind this rhyme 1s completely brutal as it 1s often used as a playful courtship
game n which children dance m a ring, then suddenly stoop down to the ground:~The roses
were a euphemism for deadly rashes, but they were turned into something merry. Theréalways
has been a shield over the dark and dangerous matters as 1t 1s just a mere human tendency of
covering up the truth. Converting the grievances mto an act of joy and eliminating ‘Sl&ff@l;irng just
sums upon how this world functions. I think the evolution of the poem s a tad bit scary because

of 1ts nature at present, but the possibility of such an origin sparks eufn ﬂ{’
I'have been taught in kindergarten.

S Amruthavalli
IBS Hyderabad
Batch 2020-22
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When faced with a challenge, where do you find the insight to move
forward in your life?

In this generation, we are heavily dependent on external
paraphernalia like magazines, teachers, and preachers,
etc to help guide us and achieve our highest potential.
But there’s a secret the gurus don’t want you to know -
most of your life’s problems and dilemmas can be solved,
most of your questions can be answered if you dive deep
into your soul.

Traditionally, Introspection has been defined as the
examination of one€’s thoughts and feelings. To put it in
layman terms, it’s like a mirror of your soul. A mirror that
allows you to not only focus on the physical aspects but
also your mental aspects, your soul, and your thoughts.

Every day we look into a mirror to observe our physical
features because we want to look our best. Why should
we not internalize? Why not give some time and

attention to it as well? Is it not essential to look daily into
the inner mirror of self-observation to ensure the proper
visage of that which is behind the superficial appearance?

The road to improvement and changing your life for the
better always starts with the identification of the
problem. But how do you diagnose the problem? That’s
where soul searching comes into the picture. According
to studies, knowing yourself better results in a clearer
sense of purpose.

There are dual aspects related to the areas that are often
overlooked but should be included in the development
of your career strategy: Professional objectives and
Personal values.
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PROFESSIONAL OBJECTIVES

Ambitious professionals often spend a lot of their time rethinking and evaluating strategies
that will help them achieve success and realize their highest potential. They strive for an
impressive status, appreciation, and standing in society. Yet many find that despite their
efforts, they still lack a sense of fulfillment and satisfaction.

Let’s understand this with the help of a short story.

Rahul was a software engineer in a well-reputed company. Hed worked all his life for this job,
got good grades from school to college, did his masters from a top-notch university and finally,
he got this job. Hed worked in the company for 7 years now and had risen through the ranks
but something was wrong. Something was not clicking. He wasn't enjoying this. It had become
a very monotonous life for him. He didn’t find a purpose that drove and motivated him to do
better each day. Wake up, travel for a long time, and then sit at a desk. This wasn’t the plan. He
wanted to do something different, creative, and something that brought in some good in the
world. So one fine day he took the first step wherein he did some self-introspection, identified
the problem, and asked himself “Am I reaching my highest potential?”

“Am I reaching my highest potential?” is not equivalent to asking “How do I reach the pinnacle
of success?”

It is very important to ask yourself the right self-reflection questions. You need to ask
questions which will help you gain more focus and clarity towards your goals. If you're
dealing with a problem, try to ask yourself a question that can lead you to its solution. Using
such solution-focused questions reveals potential answers to problems and also increases our
confidence to solve such problems in the future.

During your professional career, at many points introspection is needed to answer some over-
looked questions like “What kind of job profile would give you utmost career satisfaction?”,
“What makes your current job profile better than what you had wished for?” , “What are your
long term career objectives?”, “What marks your satisfaction after giving your heart and soul
to your job ?”

Job profiles are helpful, but not everything. One should start asking themselves questions like
“Is this what I want to do for the rest of my life?”, “Does doing this make me happy?” When
you successfully find answers to these questions you become aware, whether you adhere to the
predetermined course of action?”
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Establishing long term career goals prepares you for success. These aren’t goals that can be
achieved within a week or a month. These are aspirations that keep you on the right path to
success. The best way to set career goals is through the S.M.A.R.T. method. This method requires
you to set your goals using five different criteria. These include:

SPECIFIC: Rather than creating just a goal, you should also keep in mind how you’re going to
achieve it and what you're going to do.

MEASURABLE: Your goal should be such that you can measure your progress. You should be
able to know how close you are to achieving it.

ACHIEVABLE: Don't create a completely over-the-top optimistic goal that can never be achieved.
You're trying to push yourself but there’s a fine line between pushing yourself and setting
yourself up for failure. This can also result in reduced morale and confidence.

RELEVANT: Your goals should be relevant to what you do. Setting up goals like a sportsperson
when you’re an engineer will not help you towards your overall life goals.

TIME-BOUND: Keep a deadline otherwise you will keep on procrastinating. Keeping the goals
time-bound will invoke a sense of urgency which can be helpful.

Using these methods will help you create goals that set you on the path to a successful future.
Answering all these questions, thinking about your short-term and long-term goals,
identifying problems, and fixing your career path requires a great deal of introspection which
we often overlook.

PERSONAL VALUES

Your professional life and objectives are very much dependent on your values. How you
prioritize things in your life and how you react to situations shape your career a lot more than

you would think.
It is very important to prioritize those areas that are important in your career choices. \

LIFESTYLE - You might have heard the term “work-life balance”. In today’s age maintaining this
work-life balance is quintessential. The best way to do that is to unify all aspects of your life like
career, family, hobbies, and interests. That way your life will not be divided into various spheres
each demanding different things from you but it will transform into one big sphere containing
everything in your life.

- .
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FRIENDSHIP - It is a very common saying that you are the average of the 5 people you move
around with. In life, it is very important to choose friends properly and identify toxic
relationships. You should always try to find people who make you better, who make you want to
put in that extra mile. Also, you should not severe pre-existing relationships whenever you enter
into a new aspect of life.

POWER - With great power comes great responsibility. You should always ask yourself that if
you're fortunate enough to be in this position of power, are you doing justice to it?

One thing to remember is that having power is addictive and it can be misused very easily so one
should always be cautious and mindful to use their power for a positive impact.

CHALLENGE - If you are staying still then that simply means that youre going backward.
Choosing your field of endeavor is not enough, you should always challenge yourself and strive
for constant growth and improvement. Your aim should always be to chase excellence and you
should never be afraid to tackle new obstacles.

INTROSPECTION is the most renowned way to mindfulness. Taking into account the various
ways to explore the extent of self-awareness it is important to look within, to dig profoundly into
our encounters and feelings, and to comprehend, “Why we are the way we are?” At any point of
reflection, we attempt to comprehend our emotions, “Why was I so disturbed after that
meeting?”.

Scrutinizing my convictions, “Do I truly accept what I think I believe?”.
Delving deep into my personality, “What job profile would give me more satisfaction?”

Attempting to understand the root cause of an outcome, “How do I assess myself for victories
and failures?”.

The true realization of existence will always have a connection with consciousness. Looking
within is a tough job, with all the distractions that we come across. Some occupy us momentarily
while others sink deep. We are often lost trying to seek freedom, achieving milestones, and still
feeling empty. Take a peek inside, spend some time with yourself not trying to find oneself but
to enjoy one’s own company.

Maybe when you face the Mirror the next time let your reflection smile back at you.

Annie Vij
MBA, IBS Hydearabad

(Batch 2020-22)
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| don’t want to sound stereotypical but | have realised that most of us from our
fraternity of professors are one of the most physically unfit people on the planet.
Our love for books has made us choose this profession, in which we are supposed
to be reading for most of our lives, and this eventually bestows on us a sedentary
lifestyle.

Well, | am not saying that all teachers are unfit or unfit ones are teachers. The
culprits here are the three siblings: sedentary lifestyle, unmindful eating and
stress. We might have encountered one or all of these siblings during the
lockdown ordeal as well.

| faced one of the worst health crisis in my early thirties. That incident has changed
my perspective of life altogether. | realise now how precious my kindergarten
poems were. It goes ‘Early to bed, early to rise, makes a man, healthy, wealthy and
wise’. The thing that is appealing here, is that health comes first than wealth. We
often neglect nature’s gift to us - our precious health. We knowingly undermine
health to wealth.

When | was working as a research analyst, | vividly remember what one of my
colleagues once shared. Her take on life at that time was ‘Abhi kaam krne ka
time hai, ek baar paise kama le, baad mein fir araam hi krna hai’. One decade has
passed from this incident.

We have been successful in achieving the most coveted seven-figure-salary. As
far as my life goes, and | am sure most of my cohorts would be like, ‘woh araam
ka time abhi tak nhi aaya’. And in my case wealth came at the cost of my health.

| was reading an article about how the Japanese are so serious about what their
children are eating in schools. | feel we should have a pep talk on food nutrition
and well-being at our campus also. When one is in their 20s, like any of our
students or when my friends and | were pursuing MBA, we were always full of
energy. There were n number of things to be done in a lesser amount of time.
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We always felt that there was less time. No time for breakfast. Skip it. Sumptuous
lunch was a time-consuming thing. So, settle down for samosas or cheese
sandwiches. Dinner is to hang out with friends. So, head to the nearest dhabas. Not
to forget, all the packaged garbage like chips, chocolates and cookies with an endless
trail of caffeine and smoking intake. Even in some cases alcohol and drug abuse.

To end this article, | would say to the students and fellow people
Woney in my fraternity to never befriend these three siblings, in
X whichever profession you are into, i.e. a sedentary lifestyle,
Wl” CoMe  unmindful eating and stress. Money will come and go or go and
aﬂ,d go come. But health once gone is difficult to bring back. Value the
gift of life. Avoiding a sedentary lifestyle does not mean endless
o go and  gym visits. Just get up. Walk. Venture into nature. Do household
chores. The key is functional exercise. Mindful eating is to note
come. down what you are eating in a day.

What is its nutritional value? Make use of fitness watches or
onece gone {8 applications. One of the applications helped me shed 10 kilos.
oo 4 Weight loss is not always about beauty. In my case, it was to ease
W out my knee pain and enable me to walk freely. When it comes

w . to stress, just remember nothing is permanent. Face good days
humbly, and bad days with grace and positivity. Refrain from
back. comparisons. Permanently delete destructive criticisms and

permanently store constructive criticisms. We all are unique with
different life experiences.

Have a positive outlook towards life. Life is indeed beautiful and full of possibilities.
One option ends and then there are ten other options waiting for you. Avoid
overthinking. Last but not least, if you know your craft, no one can stop you. So, work
on skill-building. Happy Learning :)

-Dr Farrah Zeba

Assistant Professor

Dept of Marketing and strategy
IBS Hyderabad







I was told by one of my IT friends that there is no logout button in WhatsApp. After several failed attempts
I realized that we are always logged in there. You simply enter by tapping the icon. And that’s where the
genius of WhatsApp comes in exploiting the human flaws. That’s how our lives are logged into unnecessary
apps and programs, although we want to have limited access to these apps but we can't really log out of
them. We all want to be available on social media platforms but little that we know that many apps do not
allow us to log out. They have clearly understood human psychology that once you enter into the world of
web/apps, it is hard to get out of it.

Well, thanks to the novel Coronavirus COVID 19, our lives are logged into the computer/laptop. Since
March 2020, we are officially, literally, and forcefully wedded to various apps. It is a blessing in disguise.
How long this blessing one needs is a big question mark on the future of our generation. To know what has
happened, you need an App to get the latest updates on the news. Not to forget the popular app during the
lockdown period was the Aarogya Setu App without which you were denied entry/access to various places
including airports.

Work from home has taken our screen space to another greater height and now it looks like except in the
sleep we are always hooked to the devices and gizmos. No wonder even in our sleep we have nightmares
where our devices are either snatched or attacked/damaged by the sane souls who never wanted you to get
glued to the devices all times. But once again thanks to the binge-watching of web series and movies during
the lockdown period we fought like superheroes to safeguard our devices from damage.

Now it is an established fact that we have a sleeping partner, our mobile phone. Just imagine one fine
morning you wake up and you realize that your mobile phone is missing from your sight, you will get your
heart out and stop beating, there are high chances that one might also get a heart attack. What is it that we
just can’t afford to lose sight of this priced thing? Why do so many devices give you lots of security features
like fingerprint locking, face recognition, theft alarm? Certainly, everybody’s secrets are concealed in the
mobile. We have heard of Vikram and Betal stories where the life of the demon is hidden in a parrot, rabbit,
or some animal but everybody’s life is coded in the mobile phones. We are so used to our mobile phones
that we can’t live without them. They are our inseparable part of living.

How did this miracle happen? Did we really aspire to become so attached to our devices? I have no answer
to such questions, perhaps we have but we decide to look at the other side because we allowed these
devices to penetrate deeply into our personal lives. Do we have any left now? I do not think so. Yeah. We
have mortgaged our personal private life to mobile phones and devices.

WEFH seemed a blessing in the initial days but right now it looks like the work from home has become work

from anywhere, anytime no matter how? The work has entered into the kitchen, bedroom, and sometimes
the bathroom too!

We are still not sure how to become productive without mobile phones and screen space. But there are
alternatives which can be explored but for all that you need to log out and get out of the comfort zones!
How many of you are actually listening? Will there be a time when you can ditch your mobile phone and
look at the rainbow, moonlit night, sunrise, starry night? Looks difficult but we can always logout from the
device and get out of the homes (with masks on) to get some fresh air! So what you are waiting for logout
and get out!

- Dr. Mohd Abdul Nayeem
Faculty of OB/HR
IBS Business School, Hyderabad




WHEN “NOT"
TO LEAVE
JOB

There is a popular saying that “People don’t quit their
job, they quit their bosses” We've heard it so many
times that whenever we see someone has quit their
job, we bet on their managers. But a closer look at the
problem will narrate a different story. It wasn’t always
manager...at least not in the way we expected. Those
who quit their jobs are among them who think that
they can easily switch their job as their employability
is social proof and they can get jobs quite easily. Also,
many often believe that their social networks will not
mind connecting with them and their outreach will
not be considered strictly for job referrals.

But, in reality, leaving a job involves many speculations. One should always
analyze several intrinsic factors before taking up a decision to resign. Of course,
it doesn’t mean to be among those who are hooked to their job as it is fetching a
regular income and don’t put you into a situation where one runs short on cash
and have to settle for something out of desperation. Rather be smart and look
into the following five things to lower the risk associated with leaving a job.

Don’t quit when you have no idea what you want next— Quitting will not going
to give you any more clarity when the reason to quit the job is your resent and
the apathy which has caused a dip in your performance. Also, quitting won't
help you when you are feeling bored, undervalued, or experiencing any other
negative emotions at work. Rather it’s just going to make you more anxious as
your savings will dry down if you won’t get an immediate solutlon g



Don't quit when you can't recall where have you
spend your time away from work — Don’t ascertain
that by quitting you will be able to have more free
time to search for a new job. Look for the
available free times, such as the early mornings,
work breaks, post-work evenings, and yes the
weekends also.

Don't quit when your six-figure salary can’t make
your ends meet - We always crib that we are

__ underpaid, but in reality, we are fairly paid. Hence,

“% if you are leaving your job to have a hike in your

¢ salary, then you need to think again. You need to

re-evaluate your skill sets. Are you prepared to
start again and prove your worth at a new
workplace? Also, the problem could be your art of
handling money, not the package. Try to control
your spending and then plan.

Don't quit when you can’t think of at least three professionals on whom
you can rely to jumpstart your job search— Don't fool yourself and
rely on those people who only get in touch when they need something!
Rather before leaving invest weeks, if possible months, to rekindle your
professional connections.

Don’t quit when you can't discuss your current role without

complaining, getting emotional or sounding low—leaving your job
won't ease your negative feelings and will not make you feel better. You
can’t go away from the experiences of your current job. Rather you will
be forced to talk about it in your future job interviews. By sounding
low and negative you may invite more probing questions. Hence, start
building a positive attitude towards your current job and when you feel
that you can speak positively with confidence and without baggage of
negative feelings about the current work, then you can start your search.
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<] KAIZEN
g "\/"”- The Official Operations Club of IBS Hyderabad

7

Kaizeﬂ Ever since its inception, Club Kaizen has been working on its path of

THEOFFICALOPERATIONS LB~ continuous improvement. Recognizing itself as an indomitable club,
it keeps growing in its path of operational excellence. Conducting
brain-racking and polished events for the new batch of students was highly anticipated.

In the first half of the academic session of 2020, Club Kaizen was excited to open its
doors to new faces and welcome people with their bright ideas and thoughts. However,
we had to go through the transition of moving online due to the onset of the global
pandemic, and this way, we welcomed the new batch of 2020-2022 virtually.

While conducting events and lectures online was a gargantuan task, we at Club Kaizen,
believe in being dynamic and growing incessantly. We began the year with an
introductory event, AFTERMATH” where we envisioned to display what Kaizen really
stood for. Following this, we had 2 Guest Lectures delivered by the COO of InsidelIM
and the COO of BookMyShow.

Soon, arrived the much-awaited freshers where we at Club Kaizen held the
bewildering event “WEBBED”. This was yet another simulation game from the dossier.
Moving ahead, we had the recruitment drive which gave us our future ‘Kaizenites. We
were glad to have received an overwhelming response.

Soon, with the new faces of Club Kaizen on board, we went ahead and conducted our
signature 3-day event, “TRIEXODUS” It consisted of 3 games each day including tricky
puzzles, quizzes, decoding images and riddles, and an auction. Despite the process
being online, the members took up the place by storm.

Alongside these, Kaizen'’s Operations and Research Entity (KORE) successfully
published their magazine: Lakshya. From the September issue onwards, we have our
new members fresh with their thoughts and ideas alongside the featured writers.

We look forward to a greater number of events and brighter prospects. Everyone is
doing their bit to improve and that is what matters the most — Continuous
improvement, despite the circumstance.

We are ready for the roads ahead so - STAY INQUISITIVE, STAY TUNED.




DOT
The Official Techno-Managerial Club of IBS Hyderabad

COVID-19 has taken the world under its wrath since March 2020. With lockdown
coming into picture, people have been suffering a lot. The people have been house arrested
for more than 5 months as a result of which their physical and their mental health has been
affected. The same has been with the students. School and colleges have been shut down since the lockdown
started and is continuing. ICFAI Business School has also been affected in the process.

The mode of teaching went from offline to online. The campus life of all the students has been affected,
especially the new batch of students for the academic year 2020-22. Since everything moved from online to
offline so has the club activities. Since June the students of both the batch have been into the online medium
both organizing and attending the event.

DOT Club- The Official Techno-Managerial Club of IBS Hyderabad also known as the Technical club of
IBS Hyderabad has overcome all the hurdles, brainstormed all the possible technical issues and conducted
all the events with much ease. We conducted 6 events all online which included Guest Lecture also. We
streamed many events through YouTube live.

We are also the technical partner for a collaborative event which is to take place on the 25th October which
will be handled by the Juniors DOT Members. We are immensely proud of the technical club and take pride
in it. We would like to thank ARC for giving us an opportunity to be featured in their club byte.

MANAGERS WITHOUT BORDERS
The Official Students Chapter at IBS Hyderabad

Managers Without Borders is a Student’s Chapter of Managers Without Borders-

India, a Non-Governmental organization under Andhra Pradesh Societies

Registration Act, 2001 bridging the gap between various stakeholders in the nation

building process by constructing a dense network of students and professionals in the

field of management backed by the 5Es- Economy, Energy, Employment, Environment and Entrepreneur-
ship which they believe are the five pillars for lifting world architecture and development.

MWB is a Guinness World record holder for the Longest Mobile Chain. They are one of the youngest NGOs
in South Asia to reach the final in the eNGO Challenge South Asia awards in 2015.The human toll of the
epidemic is very high in terms of the number of people infected, although the youthfulness of India’s
population will undoubtedly mitigate its impact sooner or later.

Managers without Borders attempted to continue their high rate of efficiency and effectiveness by
collaborating with various other clubs and cells to meet their goals virtually. MWB was successful in
collaborating with NSS for the PM Cares initiative as we wanted to educate

everyone about Covid-19.

As the session for the new batch is via a screen, we provided them with various opportunities to experience
IBS from their home by collaborating with MTV, Zolo, BrandEquity.com, Oyo, Isha Foundation, and
Addivity. We also hosted various Guest Lectures and Case-Study Competitions, Live Projects and
Internships.




IBS GRAY MATTERS
The Official Quizzing Club of IBS Hyderabad

GRAY MATTERS, The Official Quizzing Club of IBS Hyderabad was formally

s s &  initiated in the year 2011, with the objective of encouraging young talent towards quest
M for knowledge and striving hard to keep the students in pace with the external business

world.

Club Gray Matters strives to enhance the students capabilities by providing them the much needed

information in various fields of business, current affairs, social-engineering, technology, economics and

many more which is beyond the walls of campus that they would require in the competitive business world

not just to survive but to stand out, which is clearly explained in its tagline: Learn, Experiment & Implement.

Gray Matters name itself pulls out to signify the importance of our Gray (brain) cells in life and their

presence which not just enables the performance but even enhances it in a better way.

Events Conducted:

Although being a part of the ‘youngest’ clubs, its members have represented the B-School in a number of

prestigious Inter B-School quiz competitions, and had given tough competition to other major quiz teams.

We regularly conduct internal quizzes for students competing within and also with other B-school
students.

COVID-109 is the biggest global event—and challenge—of our lifetimes. As such, it is changing human
attitudes and behaviors today and forcing organizations to respond. It has made us reflect on the ways to
survive, sustain and build a sustainable future in all aspects. So, responding to this situation, even we have
found a way around to get out of this situation by conducting events online using various online platforms.

Club has conducted first ever online event in the history of IBS due to pandemic. Our first event was
‘E-JUMANTJT, a collaboration with KAIZEN and MACON conducted on 24th May, 2020.The event was
divided into two rounds, first round was based on the riddles and the second round was based on the case
studies. The platform used in the event was Instagram.

Our second event was AFTERMATH,, a collaboration with KAIZEN conducted on 26th June, 2020. The
event was based on Operations and Management in the domain of Decision Making. The event was divided
into two rounds, first round was based on the riddles and the second round was based on the decision-
making skills of the students.

Our third event was “TECHTONIC SHIFT, As part of the fresher’s event edition 2020 Club Gray Matters
organized a theme-based quiz event comprising the theme of Contemporary Gadgets. The quiz was a three
round event which was organized on 26th July,2020.

Our fourth event was ‘SANDS OF TIME; As part of the introductory event edition 2020 Club Gray
Matters organized a theme-based quiz event comprising the theme of timelines namely “Sands of Time”. The
quiz was a three round event which was organized on 4th September,2020.

Platforms Used: Google Form, Instagram, Kahoot, Class Maker, Mentimeter, and Buzzer

Apart from several events conducted, Club Gray Matters is into a complete diversified portfolio of
Publications (knowledge sharing platform), which is believed to be clubs’ strength. ‘ PANCHATANTRA, a
wholesome edition of five different publications consisting of Knowledge-o-pedia, Know the Company and
Did you know facts being the Weekly publications and Mergers, Acquisitions being the Monthly
publications.

Taking this pandemic as a new challenge and opportunity, we got to know about various online platforms
and the ways we can conduct quiz even online and now we are ready to face any upcoming challenges.




FINSTREET
The Official Capital Markets Club of IBS Hyderabad

Throughout the year, the club has been very active and has
hosted various events on finance, macroeconomics, and capital
markets.

FinStreet has three building blocks to its success, Trividha R.E.D, IBS Times, and
Vriddhi Research and in the absence of even one of these, the club would be
incomplete.

Trividha R.E.D is the Research, Event, and Development vertical of FinStreet. This
vertical conducts events that include management discussions namely, Scampedia 4.0,
which enlightened the students about the PMC Bank scam and the Bernard Madoft
scam. They also conducted Debt, Set, Go 2.0 which highlighted the two famous crises
that shook various nations altogether.

Apart from these, it also conducts an eventhaving business games called Venatus, to
equip the students with financing and investing ideas. This is followed by an iconic and
traditional Over the Counter trading event called Bhavmandi, which also happens to
be the flagship event of Club FinStreet.

This vertical also conducts workshops on IPO Analysis, Fundamental and Technical
Analysis, and trading in stock markets. The inter-college event, Trishna, witnesses
huge footfall from other colleges, and this year, Trividha R.E.D. organized a fun event
consisting of an auction, treasure hunt, and board game.

FinStreet- IBS Times is the publishing arm of the club. The vertical comes out with
a well researched fortnightly magazine and articles on the current happenings in the
world of capital markets and finance on its website. The issues published on the website
also act as a magnet to intellectuals seeking constant updates about the happenings in
the world of capital markets.

Vriddhi Research believes in mastery with research. It conducts secondary research on
various capital market impacting factors and comes out with reports, with which its
members have achieved expertise in the research domain.




, INFINITY STUDIOS
The Official Entertainment Club of IBS Hyderabad

Infinity Studios, The Official Entertainment Club of IBS Hyderabad has continued

the legacy of entertaining people throughout the year with its music, movies and fun
events even in this global pandemic situation. Although this transition from conducting offline activities and
events to online has not been a very easy shift, still Infinity Studios, Integrating Entertainment with
Management was the biggest stress reliever in the monotonous and busy schedule of the students at IBS.

The Academic session of 2020-21 began with the release of the club’s first ever short film, “Quarantine with
Infinity Studios”. This was followed by an online movie screening, comprising of various short films directed
by different production houses (Clubs/cell/ society/chapters) that participated in the flagship event Bioscope
9.0. Various word search and scribble challenges of a variety of web series and movies were conducted on
Infinity Studios’ Instagram page for the IBS Hyderabad students. On 30th May 2020, Infinity Studios
organized its first collaborative event for the year 2020 with Team Vaps and Admire which was a challenging
marvel themed event- Endgame. An online event Bollymania was conducted for the batch of 2020-22 on
20th June 2020.A total of 70 students participated and enjoyed the fun filled Bollywood rounds.

“Mashup” an event to welcome the batch 2020-22 was organized by Infinity Studios as a part of the virtual
Fresher’s week. The Fresher’s week came to a spectacular end with Infinity Studios virtual social night.
After the recruitment drive, the junior members of Infinity Studios released their first video on the glorious
occasion of Independence Day —Ekta 2.0 followed by the release of their next video on the auspicious festival
of Ganesh Chaturthi.

Infinity Studios has continuously reviewed various web series and movies on a weekly basis for all the movies
and series buffs out there.Infinity Studios is grateful to the college management and all the students for their
timely contribution and endless efforts.

ADMIRE ADMIRE

IBS-HYD The Official Advertising and Branding Club of IBS Hyderabad

As the Official Advertising and Branding Club of IBS Hyderabad, Club ADmire gives utmost importance
to conducting events that enhance the Branding and Advertisement skills of students. In order to entertain
the new batch and to encourage the fresh minds, Club ADmire organized an event named “AD-Master” that
imbibes creative thinking, improves analytical knowledge and problem-solving ability through an enjoyable
journey.

Our first event was “PRISM”, which was conducted to familiarise students with the domain of our club.
Later, we organized a webinar on the topic “Digitalization and Entertainment — A Big Journey Ahead” for
the students of batch 2020-2022. It was adorned by speakers Aparna Desai (head of marketing) and Amit
Tuli (creative director) associated with Salman Khan Films. The webinar helped students learn about
innovation, creativity, and practical techniques of Advertising and Marketing in the Entertainment Industry.
Our Introductory Event “Big Brand Theory” was conducted to enlighten students about brand association.
Theme of the event was “the world of entertainment”. We also conducted a workshop on photoshop to
develop the photoshop and editing skills of our club members.We conducted a Guest Lecture on “How
Technology is Driving Business Models and Digital Marketing”. Our Guest Lecturer for the event was Mr.
Dhiraj Kunwar, MD at RAKBANK, Dubai.

We aim to bring out creative ideas and innovation into the world of Advertising and Branding along with
skillful learning.




MACON
The Official Entrepreneurship Cell of IBS Hyderabad

Magon is a French word which means a builder. We at Magon provide a platform for

creativity and innovation. The entrepreneurial forum is meant to envision, enlighten Inspired to lnnovate
and engage young minds with the idea of entrepreneurship. Over the year 2019-2020

the cell conducted many events to embrace such minds and encourage others too.

(1) We kicked off the year with an Ideation Competition in association with IIC in the month of March with
a prize money of 10,000/-

(2) We took initiatives like E-crunch(start up news), Monday Motivation(inspiring quotes), Explorica(quiz)
posted every week on our social handles.

(3) We were honoured to have Mr.Arshdeep Khurana as our guest on a webinar of “Leading through a
Pandemic”.

(4) On 29th June, we conducted Pitchers, an innovative idea competition with a successful number of
participants with Prof. Karanam Srikanth Gangavaram and Prof. Anita Acharya as our chief guest.

(5) We conducted Magotech as part of the fresher’s week on 20th July.

(6) We introduced Magon diaries, an initiative depicting our seniors journey in the cell.

(7) We were honoured to have Mr. Ayush Bafna as our guest on a webinar of “Building a successful career
with entrepreneurial attitude”

(8) On 12 September, we organised our introductory event “E-merge” with over 100 participants.

(9) We conducted online incubation classes which included business model canvas, LinkedIn profile
development with around 30-35 participants.

Magon stands for creativity and innovation and we deliver it effortlessly.

#inspiredtoinnovate

#incubex

#startups

MOVING MANNEQUINS
The Official Fashion Society of IBS, Hyderabad

Moving Mannequins is the official fashion society of IBS, Hyderabad. In the modern
world, design has become a ground-breaking power. However, fashion society doesn't
just mean vogue, dress, styling, pattern, clothes, or structure. The design was consistently
expected to be the following new thing, the following pattern. We at Moving Mannequins attempt to bring
out of the box style. Before planning for the ramp, it’s the dr